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PROFESSIONAL PROFILE

An experienced teacher and researcher with proven track of a successful team leader and
excellent skills of interpersonal relationship. Strong areas of teaching are Financial
Management, Corporate Finance, Strategic Finance, Financial Accounting, Investment
Analysis & Portfolio Management, Stock Market Studies.

I have 19 Years Experience, 23 National & International Publications and 6

International Conferences.

EDUCATION
2009 — 2017: PhD (Finance)

Capital University of Science & Technology, Islamabad, Pakistan
2006 — 2008: MS (Finance)

Muhammad Ali Jinnah University, Islamabad, Pakistan
2000 — 2002: M.Com

University of Peshawar, Peshawar, Pakistan
EXPERIENCE

e Working as Assistant Professor
Department of Commerce at Federal Urdu University of Arts Science &
Technology, Islamabad
(November 2010- Till date)
e Worked as Lecturer
Department of Commerce at Allama Igbal Open University, Islamabad
(October 2007- November 2010)
e Worked as Lecturer
Quaid-e-Azam College of Commerce, University of Peshawar.
(January 2003 - June 2006)

INTERNATIONAL CONFERENCES
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. Presented a paper titled “Employee Involvement and Participation at work™ in
IMEC, Melaka State, Malaysia on 6-8" Oct,2010.

Presented a paper titled “Impact of CEO Succession on Stock Returns” in
BUSINESS & SOCIAL SCIENCE RESEARCH CONFERENCE in Dubai,
UAE on 3-4" Jan, 2011.

. Presented a paper titled “Student’s performance at College level: A case of
Public Colleges” in Intellectbase International Consortium conference in
Thailand on 7-9 March, 2011.

. Presented a paper titled “Determinants of risk tolerance: A case of Pakistan
Stock Exchange” in Oman March 2017.

. Presented a paper titled “Determinants of Islamic Banking adoption in
Pakistan” in Effat University, Jeddah Saudi Arabia December 2017.

. Presented a paper titled “Determinants of risk tolerance level” presented at 4™
AIC, 2018 in Langkawi Malaysia
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